
CODE OF CONDUCT 
JESMA GROUP



PARTNER CODE OF CONDUCT 
Jesma Group, consisting of:  Jesma Vejeteknik A/S, S-E-G Instrument AB, 

PMW engineering A/S.

Responsibility and good reputation for corporate trustworthiness are fundamental to our success 
and our ability to create long-term value for customers, shareholders, employees and the general 
public. 

The policies and principles applicable to our Partners, by which we aim to build and maintain the 
mutual trust between us and all our stakeholders, are summarised in the Jesma Groups’ Partner 
Code of Conduct (hereinafter referred to as “Code”). 

The Code provides guidance on the conduct required of our Partners to ensure that all affairs 
involving Jesma Group are managed to the highest ethical standard. 

We expect our Partners to acknowledge our values and share our commitment to conducting 
business in an ethical, legal and socially responsible manner. 

It is the task of our Partners to implement and maintain programmes to ensure that this Code is 
complied with and that the content and understanding of the principles of this Code is communi-
cated to all relevant employees through relevant briefing and training. 

We recommend that our Partners implement the standards of this Code with their own business 
partners, including suppliers and contractors. 

We strongly believe that implementing this Code vis-à-vis our Partners will create value for all 
parties – it is a step towards establishing a long-term, sustainable relationship with our Partners. 

We intend to verify that our Partners meet the standards of this Code, as well as any applicable 
laws and regulations.



This Code applies to all third parties – such as suppliers, 
contractors and agents (hereinafter referred to as “Part-
ners”) – collaborating regularly with Jesma Group and 
any of its subsidiaries, both present and future (“Jesma 
Group”).

BUSINESS PRINCIPLES 

SCOPE OF THE CODE OF 
CONDUCT 
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2.1 ANTI-CORRUPTION AND BRIBERY 
We have zero tolerance for corrupt activities. 
We expect our Partners to avoid participating in or en-
dorsing any corrupt practices. Consequently, our Part-
ners will never offer or accept bribes, rewards or benefits 
in order to obtain business or any other improper advan-
tage – either directly or indirectly. 

2.2 GIFTS, ENTERTAINMENT AND OTHER BUSI-
NESS COURTESIES 
Our Partners will never accept or offer gifts, favours, 
entertainment, hospitality or any other kind of business 
courtesy that could inappropriately affect or appear to 
inappropriately affect the outcome of business decisions. 

Our Partners will never offer, accept or provide anyone 
with cash or cash equivalents (for example, gift certifi-
cates, bank cheques, travellers’ cheques or loans of mon-
ey). 

2.3 MONEY LAUNDERING 
Our Partners will not accept, support or facilitate money 
laundering, and are committed to complying in full with 
any anti-money laundering laws, throughout the world. 

We strictly prohibit our Partners, on our behalf, from 
knowingly engaging in any transactions that facilitate 
money laundering or which would otherwise result in 
unlawful diversion of assets. 

2.4 TAXATION 
Our Partners are to comply with the tax legislation and 
regulations of each country in which they operate. 



BUSINESS PRINCIPLES 
2.5 FAIR COMPETITION PRACTICES 
We support free and fair competition, which is eth-
ical and lawful, and we expect our Partners to do 
the same. 

Our Partners will not engage in price-fixing, market 
sharing or similar anti-competitive practices. 

2.6 CONFIDENTIAL INFORMATION 
Jesma Groups’ proprietary and confidential infor-
mation constitutes information concerning Jesma 
Groups or its products or business that is not gen-
erally available to others, whether orally, as a hard 
copy or in electronic form, such as business plans, 
contracts with customers, trade secrets and sales 
figures. 

Any confidential information relating to Jesma 
Group’ present and future business operations is 
to be kept strictly confidential by our Partners, and 
may only be used in connection with the collabo-
ration with Jesma Group. 

The confidentiality obligation shall continue in force 
even after the collaboration with Jesma Group has 
been terminated. 

A Confidentiality Agreement is to be signed by both 
the Partner and Jesma Group before any confiden-
tial information is disclosed between the parties. 

2.7 POLITICAL INVOLVEMENT 
Jesma Group observes strict neutrality with regard 
to political parties and candidates. Neither the 
names nor resources of Jesma Group will be used 
to promote the interests of political parties or can-
didates. 

2.8 INTELLECTUAL PROPERTY RIGHTS 
Our Partners confirm that they own, or have all 
necessary rights in the use of, any intellectual prop-
erty rights which they may use in connection with 
the collaboration with Jesma Group. 
Furthermore, our Partners acknowledge and re-
spect the intellectual property rights of Jesma 
Group. 

2.9 REPRESENTATION OF JESMA GROUP’ 
PRODUCTS 
Any representations made by Partners - especial-
ly our agents - concerning Jesma Group’ products 
and services need to be current, accurate and not 
misleading or false. 

2.10 LEGAL COMPLIANCE 
We expect our Partners to comply with any laws 
and regulations that apply to their business. 

2.11 IMPORT AND EXPORT CONTROLS 
Compliance with export/import laws and regula-
tions is critical in order to ensure that all parties 
maintain export and import privileges, and sustain 
their ability to participate in the global marketplace. 
We expect our Partners to comply in full with any 
applicable import and export control and associat-
ed regulations. 

2.12 TRANSPARENCY 
Our Partners need to be fully aware of all sites and 
companies involved in their production network, 
and should be able to provide a detailed and com-
prehensive plan of their supply chain on request.
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3.1 HUMAN RIGHTS 
We expect our Partners to support and respect the 
protection of the UN’s Universal Declaration of Hu-
man Rights and the Core Conventions of the Inter-
national Labour Organization (ILO), and that our 
Partners’ businesses are not complicit in abuse of 
human rights. 

3.2 DIVERSITY AND NON-DISCRIMINATION 
Jesma Group recognizes diversity as strength. 
Our Partners shall not apply any discrimination 
against or engage in any harassment of their em-
ployees in regard to race, ethnic background, gen-
der, disability, sexual orientation, religion, political 
opinion, maternity, social origin or any similar char-
acteristics. 
We expect our Partners not to tolerate any phys-
ical, psychological, sexual or verbal harassment or 
any illegal threats made against or between the 
Partners’ employees. 

3.3 FORCED OR CHILD LABOUR 
The use of child labour will not be tolerated. 

The minimum age for our Partners’ employees 
shall be in accordance with the ILO Convention or 
the age specified by local legislation, if higher. 

Our Partners’ employment of young persons shall 
not jeopardise their education or development. 

We expect our Partners not to make use of, or ben-
efit from, any forced or involuntary labour, includ-
ing any modern forms of slavery, such as trafficking. 

Our Partners shall not withhold their employees’ 
identification or travel documents, and said em-
ployees shall be free to leave their employment af-
ter giving reasonable notice, as required by law and 
their employment contract. 

3.4 WORKPLACE PRACTICE 
Our Partners are to provide a safe and healthy 
workplace for their employees and integrate sound 
health and safety management practices into their 
business. 

We expect our Partners’ employees to report to 
work free from the influence of illegal drugs or con-
trolled substances, or the abuse of prescribed or 
over-the-counter drugs or alcohol. 

Our Partners are not allowed to carry firearms or 
other weapons, including knives or any other de-
vices that are primarily used to inflict injury, at any 
of Jesma Group’ facilities or any of Jesma Group’ job 
sites without Jesma Group’ prior written approval.
 
3.5 PRODUCT LIABILITY 
We expect our Partners to exercise due diligence 
when designing, manufacturing and testing prod-
ucts in order to provide protection against any 
product defects which could jeopardize the life, 
health or safety of people or the environment. 

3.6 FREEDOM OF ASSOCIATION 
Our Partners are to respect their employees’ right 
to organize themselves, join associations or bargain 
collectively or individually, if they wish to do so. 

3.7 WORKING HOURS, WAGES AND COM-
PENSATION 
We expect our Partners to comply with any appli-
cable laws, agreements and industry standards on 
working hours, wages and compensation. 

3.8 COMMUNITY INVOLVEMENT 
We encourage our Partners to be responsible 
members of the communities in which they oper-
ate, through focused partnerships at local and na-
tional level. 

PRINCIPLES OF HUMAN RIGHTS AND RIGHTS AT 
THE WORKPLACE 3



We expect our Partners to strive to minimize and 
prevent their own negative impact on the environ-
ment – from heating of buildings, consumption of 
electricity and waste management to the manufac-
ture and handling of goods, distribution services and 
any other activities associated with their business. 

We expect our Suppliers to integrate environmental 
considerations into their activities and strive for con-
tinuous improvement, by minimizing any adverse ef-
fects of their activities upon the environment. 

Our Partners are to comply with any relevant local 
and national environmental laws and regulations, as 
well as any requirements for environmental licenses 
and permits. 

ENVIRONMENTAL 
PRINCIPLES 4

Jesma Group regards any violation of this Code as a 
serious matter. Any breach may put Jesma Group, its 
brand, its employees and its products or services at 
substantial risk. 

Each of our Partners is accountable for his or her 
own behavior. 

In cases of a severe violation of this Code, Jesma 
Group will - upon discovery - contact the Partner 
in question immediately, and, subject to prevailing 
contractual provisions, request that the practice be 
terminated and set up a dialogue aimed at prevent-
ing the same occurring again in the future. 

Jesma Group will endeavor to terminate the business 
relationship with any Partners who repeatedly and 
knowingly violate the Code and refuse to collaborate 
with Jesma Group in implementing improvement 
plans. Such Partners may also be subject to legal 
proceedings. 

The original language of this document is English. If 
translated, the English version shall take precedence in 
case of any disputes. 

If you have any questions concerning the Code, please 
contact Jesma Group’ Legal Department. 

VIOLATION OF THE 
CODE LANGUAGE

SUPPORT
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COMMITMENT TO THE CODE 8
The Partner hereby confirms having received, read and understood the Code, and that he or she will 
observe and accept all principles and requirements of the Code. 

The Partner will be open and willing to allow Jesma Group access to any production/business site to 
check compliance with this code. 

The Partner agrees that Jesma Group is entitled to modify, make additions to, or otherwise change the 
Code. Jesma Group will inform the Partner about the updated version of the Code. The latest version of 
the Code can be accessed on the Jesma Group homepage ( jesma.com). 

The Partner accepts that this Commitment will always refer to the latest version of the Code, 
which will come into force upon notice by Jesma Group. 

DATE:

COMPANY NAME:

COMPANY ADDRESS

REGISTRATION NO.:

FULL NAME AND TITLE

SIGNATURE AND STAMP 



OUR COMPANIES
JESMA WEIGHING SOLUTONS

Helsingoervej 18
DK-7100 Vejle

Tel: +45 75 72 11 00
 @: Jesma@jesma.dk 

SEG INSTRUMENT 
Gjuterivägen 21

SE-168 67 Bromma, Stockholm
Tel: +46 87 64 74 00 
@: inform@s-e-g.se 

PMW ENGINEERING
Helsingørvej 18
DK-7100 Vejle 

Tel: +45 46 32 16 50 
@: info@pmw-engineering.com 

PART OF JESMA GROUP


